
MEMORANDUM OF UNDERSTANDING 

BETWEEN THE 

ALAMEDA COUNTY OFFICE OF EDUCATION 

AND 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION   

ALACO Chapter 615 

 
Start date: March 31, 2021 

Sunset Date: June 30, 2021 

 

Coronavirus (COVID-19) Response 

 

This memorandum is agreed between Alameda County Office of Education (ACOE) and the 

California School Employees Association and its Chapter 615 (together “CSEA”) concerning 

ACOE’s response to the Coronavirus (COVID-19). 

 

ACOE and CSEA recognize the importance of maintaining safe facilities and operations, for the 

benefit of the students and communities served by ACOE and its teachers and staff. We 

recognize the importance of prudent measures to prevent ACOE employees, students, their 

families, or other people using ACOE facilities from being exposed to or infected with COVID-

19. Care should be taken to identify potential exposure and prevent the spread of the disease. We 

agree that continuity of ACOE operations should be maintained, and provisions should be made 

for ACOE employees who are impacted by COVID-19. 

 

To these ends, ACOE and CSEA agree as follows: 

 

1) Sharing of information about spread of illness: ACOE will follow the Alameda 

County Public Health Department (ACPHD) Confirmed Positive COVID-19 Process for 

Schools and School Scenarios and Protocols for Symptoms and Positive Cases in the 

COVID-19 School Guidance for any reported cases of a confirmed or likely COVID-19 

infection of ACOE employees, or students, including notification to respective parties 

that is allowed by law. To the extent that ACOE is informed of such, any work site or 

work area that is impacted by a positive COVID-19 case will be cleaned and disinfected 

in accordance with ACPHD and Cal/OSHA recommended guidelines. The CSEA 

president shall be notified within 24 hours if there is a confirmed COVID-19 exposure 

and any ACPHD directed response required of ACOE at any work site. ACOE shall 

collaborate with ACPHD and support all efforts related to testing and contact tracing for 

ACOE employees. ACOE shall provide ACPHD plans or documents related to COVID-

19 school protocols for notification, testing, and contact tracing for school employees and 

students. 

 

2) Training: ACOE will train CSEA members (unit members) of any public health 

measures, hygiene, and sanitation to help prevent the spread of the virus The training will 

https://www.acoe.org/schoolguidance
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be delivered using means that adhere to the guidelines of ACPHD on social distancing 

including, but not limited to, Keenan Safe Schools, training via Zoom, and webinar. 

 

3) Where employee Job Descriptions list certifications that must be kept current, and those 

certifications have lapsed (CPR, First-aid, etc.) employees will be held harmless until 

conditions allow for in-person training for certifications to be completed. Online 

certification courses approved by ACOE will be paid by ACOE.    

 

4) Cleaning and implementation of public health measures: ACOE shall clean and 

disinfect employee work spaces, in accordance with ACPHD and Cal/OSHA guidelines, 

with the exception of the classes in BAC. ACOE will ensure that its facilities have the 

necessary supplies for preventive sanitation measures (such as soap and water, disposable 

towels or tissues, and hand sanitizer). ACOE shall make available to unit members 

reporting to ACOE sites, necessary protective gear recommended by the ACPHD to 

complete assigned tasks. In the event that ACOE cannot provide the necessary protective 

gear, unit members voluntarily continuing to report to work sites will be reimbursed $10 

per day for providing their own protective gear. Any member requesting recommended 

protective supplies including, but not limited to, face coverings and hand sanitizer, shall 

not be compelled to come in to work sites if ACOE is unable to provide requested 

supplies recommended by ACPHD and/or CDPH. Unit members not comfortable 

attending without ACOE provision of recommended supplies will not be penalized 

through performance evaluations, compensation, or any other means. Members able to 

provide their own recommended supplies in the event of a county shortage may 

voluntarily still visit work sites to carry out essential duties. Unit members shall wear the 

necessary protective gear while performing essential duties at any ACOE site. ACOE 

shall provide to CSEA members and chapter executive board applicable schedules for 

work site cleaning and disinfecting. CSEA members shall be provided with cleaning 

supplies necessary to maintain a safe work space should they need to clean their work site 

between scheduled cleanings. CSEA members shall satisfactorily complete training 

before using chemicals pursuant to the Healthy Schools Act. Should a CSEA member 

determine that the health and safety requirements of this MOU are not being met, the 

CSEA member will notify their direct supervisor. The supervisor will (within 2 working 

days) determine the next course of action including, but not limited to, rectifying the 

situation by having the work space cleaned or assigning the member an alternate cleaned 

and disinfected work space or requiring that in-person duties be suspended and will 

notify the CSEA Chapter President of the outcome for any COVID-19 related safety 

concerns. 

 

5) Physical distancing: ACOE agrees to maintain physical distancing standards in county 

facilities and vehicles in accordance with ACPHD/CDPH recommendations. This 

includes limiting the number of people in all work sites to the number that can be 

reasonably accommodated while maintaining a minimum of six feet of distance between 

individuals that complies with ACPHD/CDPH’s guidance on social distancing. In-person 

meetings shall be virtual to the extent possible. In the event that a meeting needs to be 

held in person, social distancing and the use of PPE will be required. If physical 

distancing between workspaces or between employees and students/visitors is not 

https://www.cdpr.ca.gov/docs/schoolipm/school_ipm_law/hsa_faq.pdf
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possible, ACOE agrees to provide Plexiglas shields as requested by employees to 

separate workspaces. 

 

6) Employees reporting during closures:  In the event of a site closure(s), ACOE shall 

inform CSEA about which classifications of employees are required to report to any work 

site during COVID-19 related closures and stages of reopening school programs.  

 

ACOE shall keep CSEA informed of its current and planned operational needs as they 

affect bargaining-unit member’s working conditions during COVID-19 related closures 

and shall, upon request, bargain further about the effects of such operations. ACOE shall 

not assign bargaining-unit members to perform work not reasonably related to their usual 

work without following normal out of class or special assignment stipend policies.  

 

All provisions of the CBA pertaining to Industrial Injury and/or Worker’s Compensation 

remain in effect relating to any illness or injuries incurred during the course of this MOU. 

The Workers Compensation Carrier will assess and determine the outcome of any claims 

filed.  

 

7) Reporting pay during closures:  In the event of a site closure(s), if any ACOE 

employee or employee group receives additional pay, benefits, or other form of 

compensation for reporting to work sites during the COVID-19 related public closures, or 

any conditions not otherwise covered by their job description, out-of-class, or special 

assignment agreements, any CSEA unit member/s meeting reasonably similar criteria 

will receive the same percentage in additional pay, benefits, or other form of 

compensation.  
 

8) Accommodations: To the extent possible, all reasonable considerations shall be made to 

offer remote work arrangements and/or work-schedule flexibility for those employees 

with children still affected by school or care facility closures, or family members needing 

care arising from or reasonably impacted by COVID-19. If for any reason the employee 

is not able to work remotely, applicable leaves will be applied including, but not limited 

to, Supplemental Paid Sick Leave (SPSL/SB95). 

 

Unit members who have a doctor’s note indicating a higher risk for serious illness 

because of age or an underlying health condition, shall not be required to report to a 

worksite. Through an interactive process, these employees may continue to work 

remotely, unless ACOE is unable to accommodate and employee is placed on a leave of 

absence. ACOE will follow all ADA guidelines related to reasonable accommodation 

throughout the interactive process. 

 

ACOE will continue to be flexible in accepting doctor’s notes for virtual doctor’s visits 

and notes can be emailed to the Leaves and Benefits Coordinator, including notes related 

to COVID-19 illness or quarantine. CSEA members shall have 3 work days to provide 

ACOE with a doctor’s note with no loss of pay or benefits. 
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ACOE shall provide reasonable accommodation for employees particularly vulnerable to 

COVID-19 due to a medical condition verified by a health provider, including but not 

limited to: Providing additional or enhanced personal protective equipment (PPE); 

Placing physical barriers to separate the vulnerable employee from coworkers or the 

public; Eliminating, reducing, or substituting less critical, non-essential job functions that 

create more risk of exposure; Moving the employee workstations.  

 

The parties recognize that in order to comply with ACPHD/CDPH guidelines, ACOE 

may conduct wellness checks on employees for possible COVID-19 symptoms. If an 

employee reports to work but ACOE directs the employee to leave the work site 

following a wellness check, the employee will promptly comply and not have any 

accrued leave of absence deducted for the day.  

 

9) Leaves: ACOE shall comply with the applicable laws, rules, regulations, and 

governmental directives related to COVID-19 including, but not limited to, Supplemental 

Paid Sick Leave (SPSL/SB95) and related executive orders.  

 

Employees may use existing forms of leave to address a childcare provider or school 

emergency affecting their children. Employees who have children 14 and under, and are 

enrolled in a school that remains closed or in hybrid schedules, shall be allowed to work 

remotely during the days that the children are at home distance learning and/or have a 

hybrid schedule. 

 

CSEA members who have been identified by a health practitioner to have been exposed 

shall be granted release time for COVID-19 testing. Exposed members identified by a 

health practitioner and put under mandatory quarantine during the span of the pandemic 

will be placed on the appropriate leave including, but not limited to, Supplemental Paid 

Sick Leave (SPSL/SB95). CSEA members advised to self-quarantine by ACPHD as a 

result of a work site exposure shall be placed on SPSL leave. In the event the employee 

has exhausted SPSL leave balance, the employee will not suffer any loss of pay or 

benefits during the advised quarantine period and shall not have accrued leaves deducted.  

 

If an employee needs to take COVID-19 leave not related to worksite exposure, 

applicable leaves will be applied including, but not limited to, SPSL. In the event the 

employee has exhausted SPSL leave balance, accrued leaves will apply.   

 

In the event an employee becomes ill with COVID-19 due to a work exposure the 

employee will be placed on SPSL and referred to Worker’s Compensation. The Workers 

Compensation Carrier will assess and determine the outcome of any claims filed.  

 

CSEA members that test positive for COVID-19 due to worksite exposure, will be 

eligible to receive up to $2000 towards out-of-pocket medical related expenses. 

Employees will submit completed reimbursement forms with attached receipts to the 

Leaves and Benefits Department for approval and processing. ACOE will provide 

CSEA with a list of reimbursable expenses. 
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Quarantine Leave due to COVID-19 exposure or illness.  Pursuant to Education Code 

section 44964, and for purposes of the COVID-19 pandemic only, any employee who 

is exposed or tests positive for COVID-19 in the course of performing his/her job 

duties in-person shall receive up to ten (10) days of paid Quarantine leave as needed 

to remain in paid status for the duration of the required quarantine due to and recovery 

from COVID exposure or illness and submits clearance to return to work from a 

health provider or until the employee submits a negative COVID-19 test, whichever 

occurs first.   

Limits on COVID-19 Quarantine Leave.  The Quarantine leave described in paragraph 4 

above is provided for purposes of the COVID-19 pandemic Quarantine leave is available 

for employees required to quarantine due to COVID-19 exposure or illness while 

performing their job duties in-person on and after the date of this agreement. To be 

eligible for the leave described in paragraph 4 above, an Employee must be exposed or 

test positive for COVID-19 within 14 days of working at a County office school or work 

site at the direction of the County Office.  This leave does not accrue and any unused 

leave has no cash value and does not carry over to the next school year. 

 

The Superintendent shall grant no benefits or leaves to CSEA members related to 

COVID-19 less than those granted to other employees of ACOE. 
 

a. Adjustments to Personal Necessity leave: ACOE and CSEA agree that there 

will be a temporary adjustment of ratio for PN afforded under the collective 

bargaining agreement in Article regarding Personal Necessity for the 2020-2021 

school year only.  The employee shall be allowed to use their annual allotment of 

sick leave for the year to be used as PN.  For example, if the employee receives 

13 days of sick leave, then the employee may use 13 days toward PN. 

 

b. Negative sick leave: Employee’s sick leave balance will be temporarily allowed 

to go down to a maximum of negative 10 days. If an employee separates 

employment with ACOE for any reason prior to earning the negative days which 

were taken, the amount of leave so taken shall be deducted from any amount 

payable from ACOE to the employee and further provided that ACOE’s pay 

schedules afford ACOE the opportunity to make such a deduction. Employees 

will receive notice before or on their initiation of using negative sick leave. 
 

c. Exhaustion of leaves: Employees who have exhausted accrued leave may use 

extended sick leave in accordance with the provisions of the relevant article of the 

bargaining agreement. Employees who have exhausted all paid leave and must be 

absent due to coronavirus, including to care for family or household members or 

to meet a childcare emergency, shall be permitted to take unpaid leave. 

 

10) Evaluation process during closures (per guidelines in Article III – only applies to 

permanent staff): If a member is currently being evaluated, the supervisor and member 

will use collected data based on the work done prior to school closure and work at home 

to complete the final evaluation.  If both parties do not agree that there is enough 
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evidence to complete the evaluation in 20-21, the evaluation will move to the 21-22 

school year. CSEA members shall not be evaluated or disciplined on the use of new 

technology. 

 

11) Distance learning:  Unit members shall suffer no loss of pay or benefits (subject to the 

provisions of the applicable laws, rules, regulations, and governmental directives) as a 

result of ACOE implementation of distance learning programs. ACOE will notify CSEA 

of any changes to its operations due to the emergency adoption of distance education, 

including any increased need for Information Technology/Information Systems services 

or for any other operations that could potentially be performed by unit members. 

 

12) Broader return to work conditions: The California Department of Public Health and 

the Alameda County Public Health Department (ACPHD) have released guidance for 

schools and school based programs that inform ACOE’s approach to Fall reopening of 

schools.  

 

ACOE will continue to work with public health officials and follow the most current 

orders and guidelines of ACPHD for decisions for reopening of schools, including 

adherence to ACPHD Health Officer Orders and guidance related to school closures; 

staged-in reopening of schools; and allowances for in-person instruction, support, and 

assessments for students. ACOE agrees to give not less than 5 work days notice prior to 

requesting an employee report back to their site unless it is an emergency. Any required 

return to work sites of a number of CSEA members that would reasonably interfere with 

members’ ability to socially distance or adhere to other recommendations of 

ACPHD/CDPH will be negotiated prior to implementation, and members shall receive 

not less than 5 work days notice from the date an agreement is reached. Classified staff 

who can perform job duties through teleworking shall not be required to report to a 

worksite during Distance Learning.  

 

During Distance Learning, school site staff may come on campus; however, they may not 

be directed to report to a work site. 

 

During Distance Learning, school site staff who voluntarily enter a work site shall obtain 

prior approval from the site administrator. 

 

ACOE will minimize employees working at multiple work locations when feasible. 

 

Food Service at Community Schools: ACOE will ensure gloves, masks, aprons, and other 

supplies are readily available to food service staff as well as having hand sanitizer 

available. 

 

ACOE agrees to develop strategies to limit physical interaction during meal preparation 

and service. ACOE will provide physical guides at school sites, such as tape on floors 

and signage on walls to ensure that students remain at least six feet apart in lines or while 

eating. 
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13) No loss of pay during COVID-19 related closures or curtailments:  In the event of a 

site closure(s), and/or ACOE operations are curtailed due to COVID-19, unit members 

will not suffer any loss of pay or benefits relative to their regular schedules for the period 

of closure or curtailment, subject to the provisions of the applicable laws, rules, 

regulations, and governmental directives. ACOE employees are expected to be available 

during their normal work hours, thus any unit member/s unavailable to work due to non-

COVID-19 related issues will be required to use accrued leaves. Link to examples or 

FAQ  

 

14) CSEA support for full funding:  CSEA will support efforts to maintain funding 

pursuant to Education Code §§ 41422 and 46392. 

 

15) Additional school days: In the event that ACOE seeks to add additional school days to 

the current school year, ACOE will seek to staff such additional school days first by 

offering the work to unit members by order of seniority. Such work shall be compensated 

the same as the unit member’s regular rate of pay.  

 

16) Limited Duration Teleworking Policy: ACOE and CSEA agree to the terms of the 

Limited Duration Teleworking Policy included as an Appendix to this MOU. The 

Teleworking Policy shall have the same duration of agreement as this MOU and any 

changes to the Teleworking Policy shall be bargained. 

 

17) SPaS School Program Provisions: ACOE and CSEA agree to the terms of the SPaS 

School Program Provisions included as an Appendix to this MOU. The SPaS School 

Program Provisions shall have the same duration of agreement as this MOU and any 

changes to the SPaS School Program Provisions shall be bargained. 

 

18) Duration of agreement: This agreement shall remain in effect through June 30, 2021. 

ACOE and CSEA will meet to negotiate any changes to the provisions of this MOU in 

order to align to the provisions of the applicable laws, rules, regulations, and 

governmental directives, including the duration of this agreement. ACOE will share with 

CSEA all new information it receives from local health authorities about COVID-19 

epidemic. ACOE will inform CSEA, in writing, prior to any changes in operations and 

will negotiate effects on terms and conditions of employment, including occupational 

health and safety. Absence of any agreement beyond June 30, 2021 will result in the 

expiration of this MOU. 

 

19) Grievance procedure: Disagreements arising from the enforcement of this agreement 

shall be referred to the grievance procedure outlined in Article VII of the Agreement 

between Alameda County Superintendent of Schools and California School Employees 

Association, Chapter 615 (commonly referred to as Collective Bargaining Agreement). 

 

20) Compliance with further governmental orders:  The parties recognize that COVID-19 

is evolving as well as responses from government agencies. The parties will comply with 

https://drive.google.com/drive/folders/1Hl-gRpa5Jem9GFS-kkDDD-HMI2dyWIBO
https://drive.google.com/drive/folders/1Hl-gRpa5Jem9GFS-kkDDD-HMI2dyWIBO
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the applicable laws, rules, regulations, and governmental directives as they may affect the 
terms and conditions of employment of unit members.   

Dated:      By:        

            For Alameda County Office of Education 

Dated:      By:        

Dated:      By:        

            For California School Employees Association 
 

4/2/21

3/31/21
Digitally signed by Michael Evans 
Date: 2021.03.31 21:15:37 -07'00'

acarino
New Stamp
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Limited Duration Teleworking Policy  
 

I. Purpose 

Teleworking can be a limited duration arrangement due to an emergency situation that allows 
eligible Alameda County Office of Education (ACOE) employees to work in a designated area 
outside the office. The implementation of an emergency response teleworking policy is not 
precedent setting. Teleworking is a supportive arrangement between employees, supervisors, 
and employing departments during evolving emergency circumstances. In accordance with any 
applicable emergency declarations, the County Superintendent or her/his designees determine 
the circumstances under which employees may work from home in order to continue the 
essential work of the agency. An ACOE department may have additional teleworking 
requirements, guidelines, or procedures, provided they are consistent with the intent of this 
limited duration program.  
 

II.  Policy  

Teleworking does not change the duties, obligations, responsibilities, or terms and conditions of 
ACOE employment. Teleworking employees must comply with all ACOE rules, policies, 
practices, and instructions. A teleworking employee must perform work during scheduled 
telework hours. Employees may not engage in activities while working remotely that would not 
be permitted at the regular worksite. Teleworking employees may take care of personal 
business during unpaid lunch periods, as they would at the regular worksite. All ACOE rules 
regarding the use of computers and the internet apply while an employee is teleworking, 
regardless of whether the employee is using ACOE-provided or personal equipment.. 
 

III.  Eligibility 

Eligibility for teleworking is based on both the position and the employee. Not every job, or every 
employee, may be well-suited for telecommuting due to the nature of their work. 
  

IV.  Work Hours 

All expectations applicable at the regular worksite are applicable while teleworking.  

● Teleworking employees will perform designated work during scheduled work hours. 
● Changes or modifications to work schedules for child care, elder care, or other issues 

arising from the COVID-19 pandemic should be discussed with an employee’s 
supervisor and an effort shall be made to support all reasonable adjustments. 

● Employees must account for and report time spent telecommuting the same way they 
would at the regular worksite, or according to the terms of the teleworking policy. 
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● Employees may work overtime only when directed to do so and approved in advance by 
the supervisor. 

● Employees must obtain approval to use vacation, sick, or other leave in the same 
manner as departmental employees who do not telework. 

● Teleworking employees who become ill must report the hours actually worked, and use 
sick leave for hours not worked, unless exceptions are allowed during emergency 
situations, such as the COVID-19 pandemic, in which case the applicable leave and 
reporting guidance must be followed. 

 

V.  Equipment and Supplies 

This limited duration teleworking policy is intended to be cost neutral. ACOE is not required to 
provide employees with materials or supplies needed to establish an alternate worksite (desk, 
chair, computer, software, cell phone, fax, copier, etc.), and assumes no responsibility for set-up 
or operating costs at an alternate worksite (telephone or internet services, etc.). ACOE may 
provide ordinary and necessary supplies and equipment to enable the employee to work from 
home and to maintain a safe work environment.  
 

VI.  Employee Acknowledgments 

● I have read and will follow the Limited Duration Teleworking Policy. 
● I understand that the Superintendent or her/his designees may enact the Limited 

Duration Telework Policy when warranted by emergency circumstances. 
● I will check ACOE email and voicemail frequently, with the same consistency as if I am 

working on site.  
● I understand and agree that I am responsible for maintaining the safety and security of 

ACOE equipment and supplies, and maintaining the confidentiality of information while 
teleworking. 

● I understand that I must complete the following Keenan workplace trainings for remote 
working: 

○ Time management 
○ Home office electrical training 
○ Transitioning to a remote workforce 
○ Preparing your household  

● I acknowledge that my designated workspace will comply with all health and safety 
requirements. 

● I understand and agree that I must come into the office on a regularly scheduled 
teleworking day when my department requires me to do so. 

● I understand that communications concerning public business on a personal account, 
such as email, phone or computer, may be subject to disclosure under the California 
Public Records Act ("CPRA"). 

 

VII.  Process for Limited Duration Teleworking Acknowledgments 

Employees must complete the following steps to acknowledge the Limited Duration Teleworking 
Policy: 
 
1. Review the Limited Duration Teleworking Policy above. 
2. Discuss telework expectations with their supervisor, if you have not already. 
3. Complete the Teleworking Policy Acknowledgment Form. 

 

https://docs.google.com/forms/d/e/1FAIpQLSdL2kyTPc6y8vr6SsRzh_bIpLc6qzKZkFyz0UbmHLqziUW-Pw/viewform
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SPaS School Provisions  

 

The following shall be the SPaS school provisions for CSEA members from August 25, 2020 

through June 30, 2021.  

 

1) All dates already agreed to in the 2020-2021 calendars shall be followed.  

 

2) All Sites: (BAC, CWS, AOA, QA, Fruitvale, Burke, Emerge, IFS) shall begin the new 

school year in Distance Learning per COVID-19 California State Order issued July 17, 

2020. From the state order: “If the LHJ has been on the monitoring list within the last 14 

days, the schools or school must conduct distance learning only until their LHJ has been 

off the monitoring list for at least 14 days.” No in-person instruction or student support 

shall take place without ACPHD Health Officer Orders. Staged-in reopening of school 

programs and in-person services shall adhere to ACPHD orders and guidance. 

 

3) No staged-in reopening of SPaS school programs or in-person instruction and services 

shall commence prior to April 12, 2021. 

 

4) The initial staged-in reopening of SPaS school programs will include in-person hybrid 

scheduled for students at BAC and CWS.  Community Schools and AOA will provide the 

option of in-person 1:1 or small group instruction for students during the initial staged-in 

reopening. 
 

5) CSEA members assigned to BAC or CWS will report to work sites a minimum of 19 

hours per week.  Paraeducators will work in-person from 8:00-12:00 on Monday, 

Tuesday, Thursday, and Friday and from 8:00-11:00 on Wednesday.  Other CSEA 

members assigned to BAC or CWS will also work on-site a minimum of 19 hours per 

week with schedules arranged through the supervising administrator. 
 

6) CSEA members assigned to BAC or CWS and working on-site shall be provided with a 

one-hour lunch and travel break from 12:00-1:00 on Monday, Tuesday, Thursday, and 

Friday and from 11:00-12:00 on Wednesday. 
 

7) CSEA members working on-site through the hybrid schedule will fulfill remaining work 

hours either at home or on-site if preferred by the member. 
 

8) No home visits shall be required of Infant Family Support teachers or Early Intervention 

Home Visitor while the State of California has waived requirements for such (see March 

12, 2020 and subsequent Department of Developmental Services Department Directive 

on Requirements Waived Due to COVID-19). In coordination with the Regional Center, 

Infant Family Support program teachers will provide the opportunity for virtual services 

in the same frequency as they have prior to the pandemic. 

 

9) No students, parents or guardians, or any visitors shall be allowed into ACOE school sites 

or classrooms within a shared facility, with the exception of BAC and CWS, during 

Distance Learning prior to any staged reopening allowable by ACPHD. Material 
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distribution to students shall be conducted outside of school buildings or classrooms 

during Distance Learning prior to any staged reopening of school sites. 

 

10) During Distance Learning prior to any staged reopening of school sites, ACOE shall post 

a notice at every community school and AOA school site or classroom within a shared 

facility that states, “ACOE facilities shall only be open to essential workers.”  For 

material pickup days, students or guardians will be met outside school buildings. 

 

11) Upon staged reopening of school sites, posted notices at Community Schools and AOA 

shall be updated to read, “ACOE facilities (or classrooms) shall only be open to students 

and essential workers.” 
 

12) CSEA members shall be given no fewer than 5 calendar days notice if ACOE decides to 

reopen any schools for in-classroom instruction or in-person services. 

 

13) If CSEA members need to report to instructional sites, they shall be provided with 

disposable face masks and 5 cloth reusable face masks.  

 

14) ACOE shall provide to applicable CSEA members and the Chapter President all 

schedules for school site cleaning and disinfecting for all SPaS classrooms prior to the 

commencement of any on-site educational programming. 

 

15) All classrooms shall be cleaned prior to any CSEA member entering it, including those 

classrooms that are shared with other agencies. 

 

16) ACOE shall provide one plastic face shield and install one Plexiglas shield at the 

employee’s request at each public and/or student accessible unit member work station 

prior to the beginning of in-classroom instruction or in-person services. 

 

 

  




